k) The contractual engagement will NOT confer any right on the candidate for regularization in OIL.
l) Candidate/contract of candidate(s) submitting false certificates or suppression/submission of incorrect
information shall be liable for termination/disqualification/rejection at any stage.
m) In view of the ongoing scenario of COVID-19 pandemic, candidates who have taken 02 (Two) vaccines
will be allowed entry into the venue on production of proof of vaccination, otherwise candidates will
have to bring a Rapid Antigen Test (RAT) Report with a negative test result for entering the venue.
Candidates will have to do the test at their own cost (if any) and the test should be done only on the day
before the date of registration for the Walk-in-Interview.
n) The candidate should be of sound health and has to provide a fitness certificate from a Govt. registered
medical practitioner at the time of joining in the prescribed format.
o) The candidate will have to submit a character and antecedents verification certificate from concerned
authorities at the time of joining.
p) Candidate(s) working in any organisation, if selected, has to submit release letter, in original, from the
present employer at the time of engagement.
q) The selected candidate(s) will be liable to be placed in any location as deemed fit by the competent
authority.
r) Local conveyance @ ₹ 6,000/- per month will be paid.
s) Mobile & Landline telephone reimbursements for due discharge of official responsibilities subject to a
maximum of ₹ 1750/- per month or actual whichever is lower, will be paid.
t) Travel/ boarding during all official tours outside the place of posting will be provided/ arranged by
OIL and an incidental of ₹ 250/- per day will be paid for the actual number of days worked for OIL
outside the place of posting.
u) All taxes as applicable will be borne by the individual(s).
v) The selected candidate(s) shall be entitled for 10 days paid leave for a 06 months period/tenure.
w) Any dispute with regards to the engagement against this advertisement will be under the jurisdiction of
Dibrugarh district court only.
x) Candidates are advised to keep checking OIL’s website regularly for any update/information pertaining
to the above contractual engagement requirement(s).

Mobile Phones, calculators, any other electronic devices or objectionable items are strictly banned in
the entire premises of the venue. Please note that, if any candidate is found carrying or using such
items within the entire premises of the venue, the candidate will be debarred from appearing in the
Walk-in-Interview and candidature of such a candidate will be disqualified/rejected. Further, a
candidate committing such an unscrupulous act is also liable to be blacklisted and may not be
considered for any further requirement in OIL. Furthermore, such a candidate is also liable for
appropriate legal action.
BEWARE OF FRAUDULENT
OFFERS

It has been brought to our notice that some unscrupulous individuals/criminal elements are
attempting to defraud jobseekers/general public by issuing fake engagement/appointment
letters, assuring jobs etc. in Oil India Limited. It may be noted that Oil India Limited has well laid
out and transparent policies/procedures and engagement/appointment letters are issued by
the Company to selected candidates at the conclusion of such a process. Oil India Limited does
not authorize any person/organization outside of Oil India Limited to offer any job on its behalf.
Through this public notice, Oil India Limited warns all job seekers/general public to be vigilant
against such unscrupulous elements and reject such engagement/appointment letters,
assurance of jobs etc. in the Company. Oil India Limited will not be responsible for any
loss/damage suffered either directly or as a consequence of such fake offers from any source
whatsoever.
*****

